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1. Purpose of Plan and Key Aims
Schools and colleges within Aspris Children’s Services are required under the Equality Act 2010 (Schedule 10) to prepare, implement and maintain an Accessibility Plan. The purpose of this plan is to:
· Increase the extent to which children and young people with disabilities can participate in the curriculum
· Improve the physical environment, ensuring accessibility for all
· Improve the availability of accessible information
Our school/college is committed to providing an inclusive environment, removing barriers to learning, promoting independence, and ensuring equality of opportunity for all.

At Sheridan our vision is "Empowering Every Student to Excel in a Safe, Caring, and Inclusive Environment. Preparing socially vulnerable pupils for post 16 education.”
We believe every young person has the potential to succeed. It’s our vision to empower all students to excel in a safe, caring, and inclusive environment. We work as a team to prepare socially vulnerable pupils for post 16 education.
School Values:
Safety: We prioritize the physical, emotional, and psychological safety of every student, staff member, and visitor within our school community. Safety measures are paramount in creating an environment where everyone can thrive and learn without fear.

Caring: We foster a culture of compassion, empathy, and kindness, where each individual feels valued, supported, and respected. Through genuine care and concern for one another, we build strong relationships and a sense of belonging.

Achievement: We are dedicated to helping every student reach their full potential academically, socially, and personally. We set high expectations and provide the necessary support and resources to enable students to succeed and excel in their endeavours.

Resilience: We promote resilience by teaching students to adapt positively to challenges, setbacks, and adversity. Through resilience-building activities and a growth mindset approach, we empower students to persevere, learn from failures, and emerge stronger.

Friendship: We cultivate a warm and welcoming atmosphere where positivity, cooperation, and inclusivity thrive. Students, staff, and visitors are encouraged to interact with kindness, respect, and openness, creating a supportive community where friendships flourish.

These values serve as the guiding principles that shape our school culture, inform decision-making processes, and inspire all members of our community to uphold the highest standards of conduct and achievement. We work with socially vulnerable pupils to prepare them for post 16 education. 
As a trauma-informed setting we have adopted the Thrive framework to help improve the mental health and wellbeing of our young people. It is the golden thread that underpins the relationships we build, as well as the curriculum and opportunities we provide. This approach enables us to better understand the needs of pupils, providing targeted, effective support that allows our young people to flourish and learn.

We aim to give students the key skills and confidence to actively participate in a multi-cultural society.
Our goal is to foster a thriving partnership that brings together all members of our school community in a spirit of mutual cooperation and shared purpose.

This plan will be published on the website and made available in paper form on request.

[bookmark: _Toc58247235]2. Legislative Framework
This plan is prepared with reference to:
· Equality Act 2010 (Schedule 10)
· Independent School Standards (ISSR) 2014 – Part 1 (Quality of Education) & Part 5 (Premises)
· Children and Families Act 2014
· SEND Code of Practice 0–25
· Fire Safety Order 2005
Relevant statutory education plan in England:
· Education, Health and Care Plan (EHCP)

3. Stakeholder Involvement
This plan has been developed with contributions from:
· Children and young people
· Parents and carers
· Teaching and support colleagues
· Senior leadership
· Regional Director
· Therapeutic, clinical and external professionals
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This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010. 

4.1 Curriculum Access
	AIM
	CURRENT PRACTICE

	OBJECTIVES

	ACTIONS
	PERSON RESPONSIBLE
	TIMESCALE
	SUCCESS CRITERIA

	All students to have an EHCP summary clearly identifying provision provided to meet outcomes.


	All students start with an EHCP, and this is reviewed 6 weeks after their start date. 
Annual reviews are held annually for each pupil.
	Every classroom has the correct provision in place for each individual pupil. 
	At point of confirmed placement EHCP summary to be completed prior to start date.
	VR / SENCo

	Within 2 weeks.
	All students attending Sheridan will have an EHCP classroom input document. 

	Termly review of curriculum offer.
	Teaching and learning agenda on SLT meetings.
Teaching and learning agenda on Governance meetings.
Full school review and termly meetings with the quality of education team.

	To deliver a broad, balanced and inclusive curriculum that enables every pupil to achieve their full potential through appropriate adaption and support.
	Student analysis to be completed within first two weeks of start date and reviewed termly thereafter, or, if it is deemed current curriculum offer is not meeting needs.
	SLT
	Termly
	All student analysis has been completed, and every pupil is achieving their potential. 

	EHCP reviews to be held within given timescales.
	EHCP reviews are held within given timescales. 
	To regularly review EHCP outcomes to ensure students are making personal and educational development.
	EHCP's are to be reviewed within six weeks of a student's start date and annually thereafter, or, if it is deemed an interim EHCP review needs to take place.
	VR / SENDCo
	Within 6 weeks
	All EHCP reviews have taken place in the time scales and outcomes reviewed. 

	Student outcomes to be measured against National Norms to track progress from starting points  with the aim of 'closing the gap'.
	Pupils undertake Salford reading test to gain baseline reading age. Students working below for reading age then complete a phonics assessment to inform intervention.  
English and Maths leads complete assessments linked to functional skills. 
	Outcomes are tracked throughout the academic year.
	Assessments completed as per the assessment local procedure.
	All Staff
	Within 2 weeks
	Gaps are closing due to continuous progress tracked from starting points.














4.2 Physical Environment
	AIM
	CURRENT PRACTICE

	OBJECTIVES

	ACTIONS
	PERSON RESPONSIBLE
	TIMESCALE
	SUCCESS CRITERIA

	Maintain the  physical environment ensuring that there are high housekeeping standards both internally and externally.

	Monthly checks for all kitchens.
Environmental walk rounds every term.
Weekly walk around the site.
	To maintain high standards across the school.
	Termly 
environment Walk Around forms to be completed.
Monthly housekeeping/maintenance checks to be conducted within given timescales.
Quarterly housekeeping/maintenance checks to be conducted within given timescales.
Annual housekeeping/maintenance checks to be conducted within given timescales.

	VR / SG
	Termly/Monthly/Quarterly/Annually
	Up to date with all checks and all jobs are highlighted and addressed.

	To include questions in the referral process regarding access needs for students, parents, carers, social workers and ther pertinent visitors.
	Parents are contacted and complete pre-admission paperwork. Any information gathered in the referral stage is added on students’ information. 
	Create a clear picture of students and parent's needs. 
	Additional information to be sourced from LA or parent/carer if not included within referral paperwork sent.
Telephone and email communication to take place prior to visit.
Arrange for parent/carer to visit.
Adapt pre-admission paperwork to gather information. 
	VR / LM 
	Within two weeks. 
	Student paperwork will identify access needs for all individuals around the student. 

	Resources to be purchased where a need is identified and/or is specified within an EHCP.
	Resources are identified by class team or SENCO and ordered on a as and when needed basis. 
	Every student to have adaptations in place in the classroom as recommended in their EHCP. 
	EHCP's to be read prior to offering placement to ensure needs can be met.
Completion of EHCP summary to identify specified resources and purchase once funding is agreed but prior to student start date.
Resources identifed once a student is on roll to be purchased; staff to complete purchase request form ensuring there is an identified link to resource required and the intended curriculum/SEND/therapeutic outcome. 
Use of therapist to conduct assessments and create reports to inform needs and adaptations. 
	SENDCo / All Staff
	Termly 
	Every student will access the learning environment with clear adaptations in place as needed. 







4.3 Information Access
	AIM
	CURRENT PRACTICE

	OBJECTIVES

	ACTIONS
	PERSON RESPONSIBLE
	TIMESCALE
	SUCCESS CRITERIA

	All staff have read and signed to say they have understood the Equality and Diversity policy.
	Once staff have read the policy they sign to confirm. 
	All staff are up to date with training.
	Staff to be issued with the policy to read and sign for at the start of the academic year.
Staff to be alerted to policy updates.
	All staff 
	Annually / When updates occur
	All staff are compliant. 

	All staff to complete Equality and Diveristy Training Modules on Learning Lounge.
	All staff complete the learning module every year. 
	
	Head of School and Curriculum and Learning Coordinator to monitor staff's modules and promt when require completing.
	VR / RW
	Annually / When updates occur
	All staff are compliant. 

	School to apply for the TIS and the Rights Respecting School Award.
	TIS practitioner trained in the school. 
All staff have received whole school level CPD on TIS. 

	Complete the TIS accreditation. 
	To apply and work towards the accreditaion for the TIS and the RRSA.
TIS visit to create an action plan. 
TIS lead for the school. 
CPD for staff. 
Procedures adapted to incorporate TIS values. 
Adaptation of school environment in accordance with TIS guidelines. 
	VR / VF/ LM 
	Termly
	The school will become a trauma informed accredited setting. 

	Careers to be taught as a curriculum area appropriate to age and ability.
	Careers curriculum is taught to year nine, ten and eleven.
	Careers curriculum checked termly.
	A careers curriculum with a programme of study.
	VR/VF/RW
	Termly
	Year nine, ten and eleven are taught careers. 

	Careers Lead to ensure further education courses have been applied for prior to leaving Sheridan School.
	Students have applied for courses by the time they leave school. 
	Continuously checked.
	Close liaison with the IAG, student and colleges within the locality.
	VR/ VF
	Ongoing
	All students have courses to go to by the time they leave Sheridan. 

	All students to have an PATH plan in place which is reviewed regularly-Linked with the Enrichment Programme and the Life Skills Programme.
	All students have path plans which are checked regularly.
	Long term 
	PATH planning to be completed.  Further bespoke currciulum to support aspirational career.
	VR / VF
	First two weeks at the start of the academic year and throughout the year for new starters. 
	All students have a path plan.



4.4 Additional Local Priorities

	AIM
	CURRENT PRACTICE

	OBJECTIVES

	ACTIONS
	PERSON RESPONSIBLE
	TIMESCALE
	SUCCESS CRITERIA

	Ensuring all parents are fully informed of students needs by establishing close day to day contact.

	Daily emails, phone calls or Class dojo. 
	Short
	All parents/carers/social workers fully included in pupils education.
	All Staff
	Daily
	All parents/carers are informed.

	To establish close contact with outside agencies for pupils on-going health needs.
	SENCO and DSL work with outside agencies. 
	A holistic, team around the child approach, is carried out for each individual student. 
	Clear collaborative working approach
Health professionals invited to EHCP reviews.
Continued use of outside agencies. 
Support identified through professionals to be shared with whole staff team. 
	LM/CC 
	Termly 
	Each student will have a clear support package that utilises all agencies involved. 

	Fixed Term Exclusions are only to be used for extreme behaviours.
	Discussions take place within school and at Regional Director level. 
	Short
	Students to have a concise risk assessment and behaviour scale clearly highlighting how to effectively support a student with behaviour that challenges.
Effective deployment of the reward system.
	All Staff
	Termly
	No students receive fixed term exclusions. 

	Permanent Exlusions are avoided at all points and not before support measures have been explored as per Sheridan School's Exclusion Procedure.
	Local procedure is written and adhered too when a permanent exclusion is being explored. Discussions take place within school and with the Regional Director before a decision is made.   
	Short
	The exclusion procedure to be followed.
	VR
	Termly
	No permeant exclusions

	Students to receive as part of their curriculum offer learning outcomes focused upon the DfE Protected Characteristics.
	From the DFE protected characteristics all pupils have learning outcomes which forms part of the curriculum offer. 
	Short
	Part of the PSHEE curriculum is to include lessons upon the Protected Characteristics.
	PSHE Lead / All Staff
	Yearly
	All students have learning outcomes. 
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[bookmark: _Toc58247237]5. Monitoring arrangements
This plan will be:
· Monitored termly through Governance Meetings
· Reviewed annually by Headteacher
· Oversight provided by the Regional Director
· Fully re‑approved by the Proprietor (Aspris Children’s Services) every three years
Progress will be documented and reported within the SEF, SDP/CIP, and governance reports.

6. Linked Policies and Documents
This accessibility plan is linked to the following policies and documents:
· ACS27 / ACS27A Accessibility Policies
· Equality, Diversity and Inclusion policy 
· Special Educational Needs & Disability / Additional Learning Needs policy
· Sheridan SEN information report 
· Sheridan SEND procedure 
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