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	1. Introduction

	1.1 Purpose
Strathmore College is committed to providing an inclusive, supportive and aspirational learning environment in which all students are valued and enabled to achieve their individual potential. The College recognises that students may have Special Educational Needs and/or Disabilities (SEND) which require additional support, reasonable adjustments and specialist provision to enable them to access learning, develop independence, participate fully in college life and prepare for adulthood.
1.2 Scope
This procedure outlines how Strathmore College identifies, assesses, supports and reviews the needs of students with SEND, ensuring that provision is person-centred, outcome-focused and responsive to individual need.


	2. Rationale and Objectives

	2.1 Commitment to Inclusion
Strathmore College aims to provide an educational environment where all students are respected, supported and encouraged to achieve their aspirations.

2.2 Objectives
The College will:
a) Ensure students with SEND have equitable access to education, training and enrichment opportunities.
b) Identify additional needs at the earliest opportunity.
c) Provide effective support, interventions and reasonable adjustments.
d) Promote academic achievement, independence, wellbeing and personal development.
e) Involve students in decisions that affect their education and future outcomes.
f) Work collaboratively with parents, carers and external professionals.
g) Support successful transitions into, through and beyond college.
h) Monitor and evaluate the effectiveness of SEND provision.


	3. Roles and Responsibilities

	3.1 Principal
The Principal has overall responsibility for ensuring that the College fulfils its duties in relation to SEND and promotes an inclusive culture throughout the organisation.
3.2 Senior Leadership Team (SLT)
The Senior Leadership Team will:

a) Monitor the effectiveness of SEND provision across the College.
b) Ensure adequate staffing, resources and training.
c) Promote inclusive practice and high-quality teaching.
d) Support compliance with statutory responsibilities and College procedures.

3.4 Teaching Staff
Teaching staff are responsible for:
a) Delivering high-quality, differentiated teaching.
b) Implementing support strategies and reasonable adjustments.
c) Monitoring student progress and participation.
d) Contributing to reviews and meetings.

3.5 Learning Support Assistants (LSAs)
Learning Support Assistants will:
a) Support students in accessing learning.
b) Promote independence and engagement.
c) Implement agreed strategies and interventions.
d) Provide feedback on student progress and wellbeing.


	4. Areas of SEND

	4.1 Definition of SEND
A student has Special Educational Needs if they have a learning difficulty or disability which requires special educational provision that is additional to or different from that generally available to others of the same age.

4.2 Communication and Interaction
This may include:
a) Speech, language and communication needs.
b) Autism Spectrum Condition (ASC).
c) Social communication difficulties.

4.3 Cognition and Learning
This may include:
a) Moderate Learning Difficulties (MLD).
b) Severe Learning Difficulties (SLD).
c) Profound and Multiple Learning Difficulties (PMLD).
d) Specific Learning Difficulties such as dyslexia, dyspraxia and dyscalculia.

4.4 Social, Emotional and Mental Health
This may include:
a) Difficulties with emotional regulation.
b) Anxiety and mental health needs.
c) Attachment difficulties.
d) ADHD and behavioural needs.

4.5 Sensory and/or Physical Needs
This may include:
a) Hearing impairment.
b) Visual impairment.
c) Multi-sensory impairment.
d) Physical disabilities and medical needs.


	5. How Strathmore College Meets Students' Needs


	5.1 Personalised Provision
Support may include:
a) Individual learning programmes.
b) Differentiated teaching and assessment.
c) Communication support.
d) Reasonable adjustments.
e) Assistive technology.
f) Therapeutic support.
g) Personal care support where required.
h) Preparation for adulthood programmes.
i) Employability and independence pathways.


	6. Assessment and Review of Needs


	6.1 Identification of Need
Needs may be identified through:
a) Admission and transition processes.
b) Previous educational records.
c) Educational Health and Care Plans (EHCPs).
d) Professional assessments.
e) Staff observations.
f) Student and parent/carer feedback.

6.2 Review of Needs
Students' needs will be reviewed regularly to ensure that provision remains appropriate and effective.


	7. Measuring Progress

	7.1 Monitoring Student Progress
Progress will be measured through:
a) Achievement of EHCP outcomes.
b) Individual learning targets.
c) Accredited qualifications and awards.
d) Attendance and engagement.
e) Communication development.
f) Independence and life skills development.
g) Social and emotional wellbeing outcomes.


	8. Involving Students


	8.1 Student Voice
Students will be encouraged and supported to:
a) Share their views and aspirations.
b) Participate in planning and review meetings.
c) Contribute to target setting.
d) Influence decisions about support and provision.

	9. Involving Parents and Carers


	9.1 Partnership Working
The College will:
a) Communicate regularly with parents and carers.
b) Invite participation in review meetings.
c) Consult regarding support arrangements and outcomes.
d) Share information relating to progress and wellbeing.


	10. Use of External Specialists


	10.1 Multi-Agency Working
Where appropriate, the College will seek advice and support from:
a) Educational Psychologists.
b) Speech and Language Therapists.
c) Occupational Therapists.
d) Physiotherapists.
e) Mental Health Services.
f) NHS Professionals.
g) Social Care Services.
h) Sensory Support Services.
i) Careers and Employment Services.


	11. Supporting Transition


	11.1 Transition Arrangements
The College will support students:
a) Prior to admission.
b) During induction.
c) Between programmes and pathways.
d) Into work experience and supported internships.
e) Into employment, training, higher education or adult services.

11.2 Transition Planning
Transition planning will form part of person-centred reviews and EHCP Annual Reviews where appropriate.


	12. Accessibility of the College Environment

12.1 Accessibility
Strathmore College aims to ensure that:
a) Buildings and facilities are accessible.
b) Learning resources are available in appropriate formats.
c) Reasonable adjustments are implemented.
d) Students can access all aspects of college life wherever possible.


	13. Leadership and Compliance

	13.1 Promoting Awareness
The Senior Leadership Team will ensure that all staff are aware of this procedure through:
a) Staff induction.
b) Mandatory training.
c) Policy updates.
d) Staff meetings and briefings.
e) Quality assurance processes.

13.2 Monitoring Compliance
Managers will monitor implementation through supervision, observation and performance management processes.


	14. Evaluation of Provision


	14.1 Monitoring Effectiveness
Provision will be evaluated through:
a) Student progress data.
b) Achievement of EHCP outcomes.
c) Student feedback.
d) Parent and carer feedback.
e) Teaching and learning observations.
f) Internal audits and quality assurance activities.
g) External inspections and reviews.


	15. Training and Expertise of Colleagues


	15.1 Professional Development
Strathmore College is committed to maintaining a highly skilled workforce through ongoing professional development.

15.2 Training
Training may include:
a) SEND awareness.
b) Autism education and support.
c) Communication strategies.
d) Positive behaviour support.
e) Safeguarding.
f) Mental health and wellbeing.
g) Medical and therapeutic training where required.
h) Assistive technology.


	16. Interventions


	16.1 Targeted Support
Interventions may include:
a) Literacy support.
b) Numeracy support.
c) Communication interventions.
d) Social skills development.
e) Emotional wellbeing support.
f) Sensory regulation programmes.
g) Independent living skills.
h) Travel training.
i) Employability and work-related learning programmes.

	17. Review Meetings and Annual Reviews


	17.1 Regular Reviews
Student progress and support arrangements will be reviewed throughout the academic year.
17.2 Annual Reviews
Students with an EHCP will participate in an Annual Review in accordance with statutory requirements.
17.3 Review Participants
Reviews may involve:
a) The student.
b) Parents and carers.
c) College staff.
d) External professionals.
e) Local Authority representatives where appropriate.

	18. Review of this Procedure


	18.1 Frequency of Review
This procedure will be reviewed annually by the Senior Leadership Team and SENDCo.
18.2 Amendments
The procedure may be reviewed earlier in response to:
a) Legislative changes.
b) Changes to statutory guidance.
c) Inspection findings.
d) Organisational changes.
e) Feedback from students, families or professionals.
18.3 Approval
The approved procedure will be communicated to all relevant colleagues and made available to stakeholders as appropriate.
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