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	1. Purpose

	       At Strathmore College we are committed to creating a culture of belonging, inclusion, psychological safety and mutual respect. We recognise that every student communicates differently, experiences the world differently, and may have different support needs. We value neurodiversity and seek to create an environment where all students feel safe, understood and respected.
      The purpose of this procedure is to outline how we promote positive relationships, prevent bullying, respond to conflict, and support all members of our college community.

	1. Our Relationship Commitments

	2.1 Compassion and Understanding
       We recognise that behaviour is a form of communication. When difficulties arise, our first response is to seek understanding, identify unmet needs, and provide support rather than assign blame. We encourage students and colleagues to approach one another with curiosity, empathy and compassion
2.2 Respect for Difference
We celebrate diversity, including neurodiversity, disability, culture, identity, beliefs and lived experiences. Differences of opinion are expected and welcomed; however, all communication must remain respectful and free from discrimination, intimidation or harassment.
2.3 Kindness and Community
All members of the college community are expected to contribute to a safe and supportive environment. This includes treating others with dignity, respecting personal boundaries, and helping to maintain welcoming learning spaces.

	1. How Information About Preventing Bullying is Communicated to Students 

	Information about positive relationships, respectful communication and bullying prevention is shared through:
· Student induction programmes.
· Tutorials and wellbeing sessions.
· Student voice activities.
· Visual displays and accessible resources.
· Individual support and mentoring sessions.
· Reviews and wellbeing meetings.
· Transition programmes and familiarisation visits
Information will be provided in formats that are accessible to individual communication needs.
This may include visual supports, simplified language, assistive technology and personalised approaches.


	1. How Information About Preventing Bullying is Communicated to Colleagues

	All colleagues receive information regarding:
· Anti-bullying expectations.
· Restorative approaches.
· Neuro-affirming practice.
· Safeguarding responsibilities.
· Positive behaviour support.
· Equality, diversity and inclusion.
· Recording and reporting procedures.

	1. Expectations Within Our Learning Community

	We encourage all students to:
· Engage with learning in a way that is meaningful and accessible to them.
· Treat others with respect and dignity.
· Communicate concerns when they feel unsafe or worried.
· Respect the college environment and shared spaces.
· Follow agreed expectations regarding technology use, learning activities and workplace placements.
· Contribute positively to a culture of belonging and inclusion.

	1. Responding to Bullying, Conflict or Harm

	Strathmore College recognises that conflict, misunderstandings, differences in communication styles and emotional dysregulation can occur. All concerns will be assessed carefully to determine whether an incident constitutes bullying, relational conflict, safeguarding concern or another form of support need.
When concerns arise we will:
1. Ensure everyone is safe.
2. Listen to all perspectives.
3. Consider communication differences and individual needs.
4. Identify support requirements.
5. Implement restorative and supportive interventions where appropriate.
6. Record actions and monitor outcomes.
7. Involve parents, carers and professionals as required.

	1. Debriefing Students

	Following incidents of bullying, suspected bullying or significant conflict:
· Students will be offered a supportive debrief.
· Debriefs may take place immediately or at a later time depending on regulation and readiness.
· Communication preferences and sensory needs will be considered.
· Students will be supported to express their views in ways that work for them.
· Outcomes and agreed actions will be documented.

	1. Debriefing Colleagues

	Following incidents of bullying or suspected bullying, colleagues will participate in reflective debriefs to:
· Review what happened.
· Consider any contributing factors.
· Identify learning opportunities.
· Review support strategies.
· Strengthen future preventative approaches.
Records will be maintained in accordance with organisational procedures.

	1. Recording and Monitoring Arrangements

	All bullying concerns, allegations and confirmed incidents will be recorded through the college's established recording systems. Records will include:
· Nature of concern.
· Individuals involved.
· Support provided.
· Actions taken.
· Outcomes achieved.
· Follow-up reviews.
Monitoring will be undertaken by the College Leadership Team to identify patterns, themes, locations, times or emerging risks. Findings will inform preventative strategies and staff development.

	1. Training

	Colleagues receive regular training in:
· Anti-bullying practice.
· Neuro-affirming approaches.
· Positive behaviour support.
· Safeguarding.
· Restorative practice.
· Trauma-informed practice.
· Equality and diversity.
· Cyber-bullying prevention and response.


	11. Cyber-Bullying

	The college recognises that bullying can occur through digital communication, social media, gaming platforms, messaging applications and other online environments.
Students will be supported to:
· Develop safe online practices.
· Understand digital boundaries.
· Report online concerns.
· Access support where online harm has occurred.
Any cyber-bullying concerns will be managed using the same supportive, restorative and safeguarding-informed approach outlined within this procedure.
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